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plays a vital role in guiding organizations toward success. This research deals with
the comparative study of two common Islamic management approaches in
strategic goal setting and seeks to answer the question, in which areas are strategic
reference points defined from the perspective of Islamic management? How is this
done through a comparative study with the common management approach? Also,
research can play a role in identifying points that can be improved in Islamic
management studies and help to direct future studies in this field. This research
used the model of strategic reference points as a theory that unifies the literature
in the field of strategy and used a systematic review method to gather insights
about Islamic management literature. Finally, the results found have been adapted
to the reference point theory model and an attempt has been made to identify the
strategic reference points from the Islamic management approach and its
similarities and differences with the common strategic management approach. The
findings of this research emphasize the need for more research on the dimensions
of competitors and beneficiaries from an Islamic perspective and show that the
main focus of Islamic management so far has been on the dimensions of values
and personal characteristics of the manager. The application of Islamic and
strategic management approaches can help managers and decision-makers to
improve the quality of strategic decisions and thus the performance of the
organization with more complete and consistent targeting
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EXTENDED ABSTRACT

Introduction

Faced with rapid technological advancements, economic shifts, and global challenges, organizations
today require a more strategic approach than ever before. At the heart of this approach lies strategic
goal setting—a fundamental component of organizational management that guides entities toward
success and excellence. This intricate, multifaceted process, grounded in strategic management
principles, enables organizations to navigate the volatile business landscape with clarity and foresight.
Strategic goal setting is the systematic practice of defining a long-term vision, establishing key
objectives, and crafting actionable strategies to achieve them. It encompasses both quantitative and
qualitative goals, along with a comprehensive analysis of the organization's internal and external
environments. This includes identifying opportunities, recognizing threats, and evaluating internal
strengths and weaknesses. In essence, strategic goal setting serves as a vital link, bridging the
organization’s current state with its aspirational future.

Methodology

This study adopts a systematic literature review methodology to analyze research related to strategic
goal-setting and Islamic management. A seven-step process guides the extraction of codes, categories,
and findings from relevant studies. Systematic literature reviews serve as secondary research tools,
particularly useful for resolving differing perspectives within a field. This approach allows researchers
to address specific, pre-designed questions systematically.Literature reviews can be categorized into
four main purposes: descriptive, testing, expansive, and critical, encompassing ‘7 distinct types of
systematic reviews differentiated by their objectives and methods. Among these, thematic synthesis—
a subcategory of systematic literature review—{focuses on analyzing a limited number of studies.
Given the novelty and significance of the research topic in Islamic management, thematic synthesis
was selected as an appropriate method to explore theories and develop a model aligned with the
research objectives.This method follows a structured framework to code textual data, whether from
documents, reports, or electronic sources, creating a comprehensive map of existing research.
Subsequently, the results are synthesized to construct a cohesive picture of the phenomenon under
investigation. Conclusions and generalizations are drawn based on these coded themes and concepts,
offering valuable insights into the study area.

Results and Discussion

The research identifies strategic reference points within Islamic management literature and compares
them with conventional strategic management perspectives. It reveals that Islamic management places
a strong emphasis on personal values and leadership qualities, whereas conventional approaches focus
more on competitive dynamics and stakeholder interests. Utilizing the strategic reference point theory,
the study explains how strategic decisions are shaped by perceived realities and expected outcomes,
influenced by the reference points that managers prioritize.

The findings are organized into seven main themes:

Personal values of managers

Personal and personality traits of managers, including soft skills
Professional knowledge and hard skills

Laws and regulations

Religious rulings

Cultural characteristics of the system

. Service to others

Nk W=

These themes highlight the focal points emphasized in Islamic management literature. Key categories
were derived from this thematic analysis, identifying four core reference points proposed by Islamic
management to enhance organizational performance through strategic decision-making. A
comparative
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analysis with the strategic reference model showed that themes related to policies, managerial
characteristics, and culture align with the internal strategies dimension. This alignment underscores
the centrality of individual values and managerial traits in Islamic management. Notably, the analysis
found no themes that fell outside the strategic reference model. However, it identified a relative lack
of emphasis on stakeholder engagement, particularly in addressing adversarial interactions, within the
Islamic management framework.

Conclusion

The study concludes that aligning Islamic management principles with strategic management
practices can enhance the understanding of strategic goal-setting in organizations. This alignment has
the potential to improve strategic decision-making and elevate organizational performance. The
research emphasizes the need for further exploration into competitor and stakeholder dimensions from
an Islamic perspective and advocates for the practical application of Islamic management principles
in strategic goal-setting. The study utilized a systematic review methodology to examine goal-setting
within organizations from an Islamic perspective, identifying and analyzing key themes and reference
points. A comparative analysis was conducted to align these findings with strategic reference theory,
uncovering significant parallels and distinctions between Islamic management principles and
conventional strategic reference points. The findings reveal a strong emphasis on the internal
dimension of strategies, particularly managerial characteristics, culture, and policies. In contrast, the
external dimension primarily focused on customer-related guidelines, with less emphasis on
competitors and stakeholders. This highlights a gap in the literature, calling for further research into
these areas to develop a more comprehensive understanding of Islamic strategic management. The
study categorizes and standardizes strategic reference points and their associated themes, providing a
foundational framework for strategic goal-setting from an Islamic perspective. These findings offer
valuable insights for researchers and managers, enabling the effective integration of Islamic principles
into organizational goal-setting and strategic alignment. Identified research gaps point to opportunities
for future studies to enrich the Islamic management literature by investigating competitor and
stakeholder reference points. Such efforts could further advance organizational knowledge and
performance in strategic management, fostering a deeper integration of Islamic values with practical
business strategies.

Keywords: Goal setting, Islamic management, Management, Strategic management, Strategic
reference points



VEVE-SVFY i Soopsdl sbls  YYYA-SAY : s sbls A B 5N tamin AF-F 1ol

SY b)l.o.af) N 0)9d ‘daxﬁ‘) C.ﬁlﬁM Qw‘.b&

SOyl y Co i Oladlae

Homepage: https://www.smsjournal.ir

d  10.22034/smsj.2024.473880.2057 gy dlio

SO p]) S5 Bb gl g (oWl o 20 3,509, 53 (53,0, g o L &y 15
lojl

Il eol g eyl o ixiao oKty ¢ Jole e silyy (alKtl goime 558> (somtils ¢ )RS (LS Cymmn Moo
Ol ol e B> Jle oKl oluils * _(Suol g Sodto duw

o1 e Sl
So & bglojlo Colin )3 (Sla (88 ¢ Slojl o pie wlul G151 (S (g3l 515 S0 Wl ansl
Copde g u,o)'t.u] Copde olf).g..) 90 (ewyp N 4L5&~Ja) 63)&5) L d‘hﬁ)" u:l .\.SL;Q LO.:‘ u.».o.‘)}p VEY /o0 VY bl ) é—i)b

VLAY 1S53k ol

Aale I g yly a2 ye LG &S aad 0 Gl Glwop cpl @ g 4By (oymly (IS Ba )5 wl, ;
\“'Y‘/\\/YA u.:):.b C{)U

Copde @ly 2,509y b dunlie )3 55 iy () g Lo iyl (pbrojos dx ) (oMl o pie
4 oMl Copie Gldllas ) Doy B bla Slelis b Wlg o i ool p ogMe SCus!
A1 s S5 slaojly
O]9J.G4.g L;b).:.ml) o bla J.\a )‘l ‘h‘.w‘) c}.’.l o &S U,LL» SeS 0)9> L')}J u.}" Olaass (IR

o)lg)) U.:lmuw.u C‘)"“"I )9@44 9 o ool J)A.ml) w oJ...Sem d)“m u?)1>
Jhe b catod (ol 5l ol slaabl ol ouds a8)3 050y diopllas joye o5y 5l ¢ oMl Cuyse
W?@M’*’I Co o st).:.ml) &> L U ool oo u"‘M"9 [ W) OD‘)M&)A blg d)-E‘;

(83 yly gy LB &l
¢ so Ml oy to

(8Ol Co e

- d)‘ﬁdiﬁ
05 0981 & a0 LS @l Nigd pllid @y el Copie b ol ol 5 eals
2 Ored (sl 039y ()l ppde uasid g wasd gl S o i)l slal p oMl cupse Lol
2 9 8 ptly Slogonal CadsS ¢ Fgmad § FJolS ()58 L T w5 S ()ljlupronal 5 (ol pde 4 sjamini20@gmail.com

DSy deu 1y lejle 3,8 les coles
GISGu ) g oMl o pin 3,9y 53 (3l zoye bIE a5 (VF+F) dlgniinw ¢ dwol {pmmndazs (S LS :llie oyl 4 sl
NN (VY 0 ply o e Slddllas « (ol (60 yal,




\F'f}ﬁlﬂ-?fé}k&_élﬁb@iﬁ-&;)wb 20

doddo — )

%3 glo 5l Gl plejl s 929y (Sl Sl g« odlaidl SV 95 (6)gld @y Syt b & oyl (sl 5
Crows & baglojls colin )3 (Sl (i Slojlo Cu e Lol G151 (o o3 ,8l) )18 Bane )l L5 (o3l (03509, &
Ol lolojls 4y el il (63m]) oyt (slody i aly o dgamiin 5 ol dnlb ) S e ] s g by
Ly opdly 500 [NA] aiS pawy B gemS WMy e (3 1) 363 €8> pouno Sooai] § pols 6B L G aas o
03,5 oy 1y 3,3 5 (M Glaal S o astiie |y 365 dedidy jlleatin b lojle o] (b 455,85 siepllas aT b o5 o
aSh g god 39450 &S g (oS Clual e 4 g5 & a3 ol abled e g5 |y Blaal pl 4 oliws clp piY sladpal)
Ojle dnCand 55 (J9)d Cind 9 098 LB Jlow g oy g o b ololid lojlu ()18 5 (31 bame 385 b5 Jols
sl ok 1) Sg ol g sl jguato 365 (gl oS (gloats] g lojls dg2 90 Camidy (oo Cal Ly (90,0, oI5 Bam S
L] ojle o yly8 0 diliiosion Cu e g 5483

Gl 008 Sinlon S g5l A0T)8 pl st .l oyp BB (ooaxto slaais 5l alojls 3 g3l (6 155G Cucnl
y QS s ;a8 (83501 )15l (3l (IS Ban g oo guan S ptie Blinl e Joo ) plojl slaisu (ele oS
DapasS Ay (IS 1) 398 2900 qalie b a8 g S nlojls 4y sl b ol pges S oo e iebam g ity (3O 4
S oy s T plgte (giliel @8 0)bys (VAAY) Y gy g LI Sldllas 3 cladms (5 LS (6,55l mlie BTl g i
2 [YRI(0898) Ty Slasiods pizman 358 poie ol ,8kas o e g S 2l & Wlg3 oo g0 y0]) (5 HS San W55
SN an oasaislis (sblje dgzg bl atsly aST ol 0B, cuje sbol 1o (o )iSGun i g 3,y olwlyes Cuenl
s ) LUl il cl o Fare Jl (S s a2l atej ol 53 e ol b Lo baplejls Sl (6l 53,0,
ot |y (g I35 Gan aul 3 dacusbisse (il g Jasxe @ Slpuis (ol ogMe Canl Sllee Slolidl 4y (63 yunly Cilaal
IYEIFR] sl oaly Lialal ]y 5y dcilan! (olad Sy, 36T 4 5L g 03,8

ASLS 5 fppn 5la i 5 o (53l Lnog,S 5 331 O 4 (3 |y Sy S 515 B0m 3,08l 0jgo 53
yob g €8 s g «olBy (6o AlgT oo Blual 63,8 sy 38l g laes 3, Sas p 1y Clial Calisee glgl I (Vo) )
sl Ollle Bl (piomen IS 1095 Jo (29)5 (9 095 (1900 Sl Sl &5 (ola)lS plxl ) Laog)S 5 Shes (S
Sygo 4 3ySles 390 cage Ll o (pSojlul b g pasuie 5Slp pills Blinl dgng 45 ol 0l o3y olis (VA90)
g Cuwl 48,5 )18 aalllas 350 (g3usio sladie) 10 poran cpl plogl b Glaal dgng b g Glaal il b awslio )0 29 (68 i

oS s yaely CBlaal & iy sliwly )3 g (0 Cas b W 4 wpuilgl g padd (el |

gy b el osliul b ol 1) oyl) (gilogupn o laplejle (03yal) Clogeas SB51 (S o pnl) diniden 5

15T 5 35 0 paseite gy bl 4 425 b (0300]) Slageuss 356l ol o oo g S (] 25 o 5 Julos (63,0,

@ Cawd b A8 o] Wb cusbly WS o ygal 456l g dy oo jas Ay Jgine liind 3 a8 asul Lulwl ol g lpae a8 0
Gl 0S8 SaS 2 g0 blis Cgllas pdaw 4 oliwd cgs la ol 5ol a8 i35 0 Sloladl

Wl o o) (09 @els 5 JolSL 3l (il el (ol Closeuad 36T Cle an gl g (63 ,bl) gwpd 3R 50 4yl oyl
bl 5l lpae )l cpl olal 508 S8 oyl (6545 wouas _\;J)é il 385 sy &l g (o0 paly slacuadly g Sy
2 lyogs )by g S oSl blis ol colid g cpmaa b Lol [Ve ] a8 o o0lil 2 63 pnly (6l 6 S maonas slise lgisds @ o

! Robert S. Kaplan and David P. Norton > Strategic reference points
? Balanced Scorecard

3 Mierlo & Kleingeld

4 Strecher



a4 @f‘:tf.&aﬂ&:ﬂ}ﬁfegw-Lw/...;)l»)'l.wésrhl)ngl.lfg}-m):@b;d%lqﬁhsﬁ”}:wb

e Sy 1 (6 piae Sp 1 AS o a8 ke 4y (63,0 gy LIE" 13103,S ol (VAAR) a8 5 K y55 45 yebolan
@y bli Coanl "uiS (0905 Clie cnl b Ablie gl 1) (el sladyenly g0 psbar g il wih plojle il
&0 bl oMol Cy pae 080> 1 odlitnl b b cunl oads oM idg$s ol 0 ¢ wlal et Gl dn gy B Jlate pl 5l (60,0l
oy 39 SaS (53 pml) g ye bl o eSS & @ply a0l BLbT L ISl ©yg0 )3 g 09 sy 4 ol 5
S ol (g3l o S mreal 13 (<50 B Slg5 oo dlndiy (nl JeeSS 9 9258]) Cupde g (oMl Cu e oS> (s
ool Mo Sliiiod gladise) plo o {YV] oLoLL VY] Slusl mlie asle olaojes 1> (B80S paenal § ol pde gl auslio oyl
3,559 93 oyl bl ¢ omimmen S KaS lojlo 3, e 39u00 (sl b )] bl yed 5 (o3 pnly Claal 558> iy i 4 Wl oo g
Oygods @3yly IS 3 1) 5505, ul ool g 035 S5 ab el dbje 4 ]y (oMl Copte aitin Mg e
o llis ol 3.0y g0 (6l oMol (5,55 9 (93,0]y Blaseusd e (grgmmen dul 4 1 ) WS jasite (55 ugale
55 99 ol g Byl 5 oMl 3,505, Bkl 41 ecsig 0l (slalojlis )3 ol Cenl 5 (o3 uml) (SIS BB pogie Bres sy
b badye dpaly iy ) Jgite o)) ololid Shaghy cnl (2l Ban .cE)F alys )15 Jilod 2)90 el g lacglis jlate
e G plgieas (ply @ pe LB Jro b ()15 8a8 05> 5> (oMl Copde i Bukad Bkl B oyl el (g 1S B
S dalgd Ly o bl didey ) 0058 zuesd

QAR Ay 9 (S (Sl - ¥

Wlgises euliyd Jos g 25l wod BB n sl 0nd (9 3l 45 (yge 3 9 cel Gl 2l 0yl g 5l Ban

@ anlyd oo 4 g g5 b s paly coplplo [OV] 3yl (ganld umle 5y, clal oy ol 5asb azils ) p5Y o 31 55))

tolae 18 sl ) oIS Ban o) ol 5l gyl )3 & Slosal s2g 42 3 pml) (slpl g g5 (sl 93k sloe (S (em

LS55 Ol by 3yl U b 435 esalin (IA9) Sla s e 5 (VAF) g Sl 3 gl |y el cal e

Wil ALl 3939 (Bam oS Sloj b g cawl B (e 3yl jooe colad L[V ] 5,8 oy ju by 3yl 5l Claal 4y i
it L je oy GUD 4 2p8l) (2905 g (T Bun (glaalgie (Jd (e & 09 01955 (905 BB 5 pal,

SdeolisS 5 S g S Blual b ab )5 lojle 5luiledda 5 Coygele | tiin alisee pglaw ghly lojls lual . g ,1d5 B
Calgd 5 5 ol 3 5 )Sas 5 cge Wl o o] G il yon 299 9 Slanl S Sy 38> iy el
Slaal giss > i LiE el p ol by 5 08 o oW Glaal 4 i) sl lojlo )3 3L, [YAFF] 55,5 olojle S
Slaal 535 (sl g kS e ilby plo g (B30bojle s )ael wile iy pde an Sl (prizen D9 0
WS o asidio |y ol (IS s S ias lojlw j Blual [F] K9, jan 4 mle Cuwl (S «ygo pl w53 g led S
VY] 851 ol sl 13,18 iy g Wnciallad 6,503l (elys olive g 0558 Colin |y lopanas o5l Lol yan |y laciodled

(sl 3 503, 531 Il a4l ologler sl dan 3l lagl (3 5 s2iv o 85593151 LB uly gy oy Sl
(5] 28l o dot > 155 sm (sl (o) 12l ol 50085 | oy cilien gslans > Blan ciiopan 8 (536 o 3
el lojlu (9yd g o bz 4 da i b b (ol Caa [¥O] Slles L Jlo paw Glual iile ¢ Slojle calises pglaw 0
Olosilo Hidle b b Bgd 0 (ot lojle (gl a8 Slaal eyl pogMe 20,5 cule) (£)l8Bun 1> g (pl Gudad lolll g 244
Ll Gl b o] gulad g )ldle jusd 4 5l «Oygo pl w0l Blaal plosge 105 jldle b wlgny ylojle b il guwes
Y] 555 518 ) jgms 5



\F'f}ﬁlﬂ-?fé}k&_élﬁb@iﬁ-&;)wb la%

Colin |y (68 mroad laanlyd ()T (63 pnly o pte dise) 4D ol 3yl lal g o 3 Sl i (6,5
a5 )l sply g 48T lojls b, 5 (bigel ¢ ilig (slacudl e dlar | il slaojos )3 o los slo3)lS
2 4,5 ol g o wte b ol Glial b awslie )5 YL 3 Slhee 4 yoie 1S5lp il 9 ol Glanl 48 o by (g liS G
by il 1 g 5148 oSl [YA] 3515 15T 5, Shae 5 055550 Lil33l )3 2398 5b 5 o (6 lgd e (sl S g Casad]
@ WS o oy |y Slaal a8 ool 8l ams o LS 48wl o Mitane o934 (600],8395 5 (g lISGAn [y daly oopl 09D
[0+ ] 53 e G581 355 3,5hes 4o )3 9 53 sl 395 sl 3L !

az  Slojle S (sfloguad (ly Sl a5l 5 Cand 045 o0 )3 Bab s 1215 1 Loll (03], 20
Jo Judod 5 350 Jolis )l Glojlu Blaal  slolids o 6,105 CGan alys s a5 ol LS o Jos Gollas il 4 ol
55 4 4y A o oo B (35 g oIS Colin ol ol olste 4 & S plosle sl iy 5 STty <Capgele
IYV] sl gy900 P50 2)Mas g oo gl pastiie Slojle Blual 529 ¢ Kan 4

33 9 48 o wSmio |y lojle xex slaylo)] cBlual a5 395 Juols luebsl b ol lais 63 €8 )like 3k algl als o oyl
Atk 350 il g ol a8 Bl aS amd o lis Clidss [V ] A8 e gl LS, o 5o 1) e g cuSle ol ] ases
clopll &8 cul Slles (cladoly dawg Jolid (o dls po 295 0 6 5YL 3,Slos 0 yoie ¢ ylul b pree Blial b auslis )
Joio 0w g ldgiun anass @l (plolid Jold cpl A o pasuie |) 0ad el Blaal 4 (litod (gl 5l 3)90 0l
3 903,S &yl 1y b piin U g pleal Sllbes (sladaly )3 b 55 5,Shae 3,95 5b (ol )5 g5l 395 0 il ol ya (6lp Sloj
aS amd o Sl 1) cone leMbl 15 )8 5,8l lgr oi 1y Ban pusd 13 )93 3L Lids [YF] aiS Jugns |y b bisd po3) &jao
NV ] aiS e 1) 05 05551 g 00,8 Mol |y 595 sl ypaly U aiS o S8 s 5 01 )81 4

]y Joli ] sl 350 iyl Kb ygyy S o Ll Iy 395 Sllae (sloliy lnplogles o gl
Caodl Y 3lgy g (J Olidns 0gd o lislacS lie gl 31,81 y1idaSS Jotue g Blanl oo 4 Cé i o) sl (ol piia
sy W] a3 00 (ol Blial 4y (oliws sl 1) QLS e 9 VLS U8, 15 S oo i 1) B (g )3 €5 Lo

gl palyp bl g alelid (cly lacus B 5038 S8 (g pliculsiun Coghi 4 Wlgi e 3,Sles )] g plito

ab)S )8 & olad paly g 398 Blual iso Bl bbb lejle .l gols obj,l gyl an a0l 3 50 e Jolye 5l 500 (S
2B 5 mele S5 g 0,0 s 3 1y S ob g oS slajlias @i bl oLl cnl S L5l Wl 4 e (gl 00
355 slodpualy b Gilinl kit & 5l ol (5Sims o ylosle oyl 25 obol 2 [YV] 43 ojla] lojles 3,Skas yy iy
32945 |y yotins dgie Ceridd b b lojlo el i 0gMe gl Sinlon i sl by Jb 50 balpd b g b anil awils
J)ig.” u;‘ Dgud g0 odlasuwl o.,\;:g] Slaal LS‘)?‘ 9 RN A @L.:)&)'ﬂo‘ LSI)f d)lfd,\m ,\.uT)S )l a,\.»i’»c\l(&y] L;Lhu»).) LY Ls’b' S
VA ] i 3311y g5 o0l Sl 5 K08 515 o Ly cslnbassea L 5 3o ojlal bagylesls 40 (51,55

ST WS ()15 a e p bt o 353 5035 jgue nualad pas I gy Wl oo 6653k S8 )9 b lejle

5 sl (eSSl Pl (g5 yaaly ol bial lolid ol o8l dtopllss w3 Sy ol (oo peml) St o 5

3es Giall )3 Ban (el Cuenl &S 390 Sluly ClidoS I (658 lasgere b Jolye cnl S S il jets So

8 S sloml e o)l Wlge Boljle (Jpel cpl 4 inl b A8 0 18T (oopml; Glaal 4 i 5 Slojle
g oo 000138 0B, lleds SO Cutbge 4 e Colpg 40 g AS o guued od S JSlojlw Slaal b1y 5,8 sla S

! Pervaiz & Li



ZA W‘J‘?Mﬂ%ﬂ}ﬂfdk{yw/;_)LG)Lwé.)fh‘)éj‘fd-u).)ci‘)}d%‘qxh)ﬁ})}.)wb

O 4 4l cpl sl (©3pl) Copde 0jex D (ng 93509y (2l @ape b )l (63l 2 p0 b 4y L
395 o3y Jlowl pdaw )] (gl ol e a5 Canl L yo bli calis o] Bam 935 o lpde (63pnl) (615 pronal (S93
2)5 gt o2 b @ ye LI ol g 228l Jld 0ad glae Jao )3 & (2 pe LI plod ST ety lai cpl olil g (o e
a8 ol [AIVY] 2050 dgm0 1y (lojlr 3,8os ot 53 9358 Jols (6500 ulls s p08ly (65 ool Sl 900 b Ol o0
Ol PV S e bl lojlr lio g (e (sl (g (gmme colojlo (3950 9 (Som dn 93 ) 2]y @20 B (ololid L
Tolae 1y 53 0l 3l (5 2,809y S &5 €S e 9 M o0 JU 1) (b 359y w2 5 3 d i (2Mie 3,505, 4 e ke
ol bl o plojls (slapius 5 polis plai 515 WS o Jos (Sialon (sl (BB plyicay @3,y @2 p0 bl ol 038
el Salgd dgmg 4 lojle o S Siales wnle Kinles

) a5 I Sy ol S o a8 5 ) 4y 45 At oS (cla Sy el e bl

V0] Glojle slapiunm 5 polic ) dibrdon Sinlos slool - )

D5 Sinlod 5 i @lobidl plosl 4y Ko — ¥

e bli  Sialon b 5 lojlo 3,Skes 390y — ¥

JA] (2B coge sl - F

g |y Olowewad pl Cunle 5 (6d5al) (618 puoual O lpde JUd) luledds aylai 9 (63l8, 5,5, 5l eolatwl b 4 ylas oyl
P gy Sy (hpdy Cuows & il o @ ye LB Sl 5wl (usdge 3 1) 295 45 Gloj baplejl oS canl gl cpl 2 9 48 (0
Sl a2 ye bli QL] a5 s oo (L3 ol ol S oo by blod (6325 Snn) 518 4 5,5 )8 g pe LS 51 5V 5108 b
B9 (Yo X sloygoms) 6593 2,ml; g po blis 31 580y b 2o o] om0y QB )3, 1 sonitans 55T plojls S
S8 53 0ly g pe bl e 4 (il ladign (ol 255 a5 i o 3 |y iz LS (o0 csiman 5 A8l 3)lge
5P & Olie WBlea slaaisS (nl 3 () HSPL jleolinul L g8 oo il (slacuabse (ololid 4 Cole ) 5 4S5 o0
6 paly Slogenai b A4S o oS e a0 a3 ol (cdl cund gllae 5 39390 Cumdg 3 lojl (63 by Cunbge Julos
sl g Josd LB Comsy ;5L B Lolil L syl sliwds 3,8 (61561 55 g po LS ol eprizron S 3561 g34nio
ostde wnle (Jde cul [FVINY] sl slol 1 5o ) pae (03 @2 ye bl 5l bieangllas cpl Gl 5 conl pdo coind
ddy) S S o 298 (63 pmly (68 el Wl 3 0 Slas b)) (gl B ylne Sl b b S e S8 laplejl 4y oS
Gl jgba & S oo (b5l @2 e dal S 4 S |y @l S8 WS (0 (1558 Ol jlaleis ke Jsol ) Jae
IVIV] sl L3y o Slas b caio gladylisbiwl ¢ 50, 5,Slos slajlixe Jolis wiles oo g yo bI& () (g0 yunly o e dio
sl i Belas 5 Slas 3,085k 4 sl 1) 355 (gl pualy Wilgi o ol 1) el dido e Cobia el g 4 Juo
b 35jloge 38 1) e g 1S oo Joe Slojlo )l sl Sl (slopyal e ye bl o8 a8 o 08T GdsS 5 i (Jlo
S by slaylil ) Bk ool PF] S 5l s Slos ol b lojlo Cosn (aguan 5 S50 blo)l Gy 5l 1) (63,8, ol s
)15 Sloag Coonl wiiS 300 (Dbl ()1 9 B3 3)Shas glajline bl 2 1) 395 sl jualy polie jsbodr b o lejles

u.gl,g)’) d'ﬁ J.ALC)..{J«Q WB .»;T)s Jﬁb 5 1) Q] O]?:L;O dLa L;l).g Cal 3 gReuiino Lgbﬁ.ml) Colisee L;LmAL,,.o)' 5O JAA C)ﬂl bﬁ)lf

il ogde [YA] CE5 S & i oo s 8y 3,Skas g L calilins Loll 1 1y (63,Shos Colanl dyia oyt oS 45|
|ﬁj ‘A;Suo S8 a.))‘.;\fuﬁ )...»L) O]ﬁ.\.o uLuO 5 Lg).fp,ma.s Lgl.m,;l;'d}l » Ls‘>L'“" Lgl.m&.w 4.»9§o :&ul g_f)b & J_\.o C)i‘
P38 S el (93, 2 po bli 5 (LS slaan] 3 I ol [VA] S o pled] (00,00, o pto b ]y (5L st g,
D)SJ“"" Lst-i})] d])‘. l) d*“5lJ)L*-'>L*"’ d-’)siﬁ) J'\" Oﬁl e 4?‘?" u*’l-q) L;Lm)Li;é b PLQK‘ L L“’C)L")'L“’ & 29)sP )K « L;{L“’%)h‘“’
o ol 1) () Cose Llgi e 9 03)S Jurews 1y (63 pealy Sloglals a8 (g ysbods S 0 onl)8 355 blien 4 Cuns Sy

! Blettner and Gollisch



\F'f}ﬁlﬂ-?fé}k&_élﬁb@iﬁ-&;)wb 74

lodine g oamins | 355 (o5l U i o o) aslie sl lojbo blis 531y 353 3)Skos Ygans LS 1 ¢ Jlts lgisas V0]
2l s yb o8 ol )l (o0b Conal wWigd oo 4Bl @y Ol b &S (wlio )3 Jlas a0l )3 ol [VO] 45T Lol 1) Sou
WS oo Jos 3yl Copde 3 Sl )l ool @ pe dal Juo iles (b S5tk g SUla lil )3 395 Cundge bais (4l
Elagonss 0l glalao )3 5 Lig 5l 3,955k b S s |y (60,Skae (sl lono 45 33 o 1y 5lSel ol bnlolas 4
il @l § (L ppde ) 1 gye bE ;35 S0 (sl gale g2l csapmnly i 5 (B bl pléa] 35, 12T

VY] )9l oo a3

J> ey 1y (oMl o ppde (VYY) doxdl .iled S 1] oMol oo 51 (o000 ciyylas oMl e 3] o oMl Co jy0
Do Al oMl Copie Wlgh o il atily bl elaxs] cllie S5 b oS g bl bl oacl jo b o (6l Plue 4Ysle
Slp e sloinl cdls jd a9 (60,8 Al ds da sl Gl Co e ) pMal 68D | Cavliw 9 Co pie (6 02 4dle (pizman
0P8 £ gy &S) Pl (3 Cu e (03 luce sB0 IL[YF] sl 03,5 Byxe (s5ine 5 (g0le CBlaal oy e 4 Sl
Sl Csl (ols 5y upe (558 sl Bk [FI0] Wil Ml (jlge b Billae L 5 13N L 3y 0gou dily cpl

LV il asls Gplee g b cpilse b &S lagSa Slojle Calaal 4 sliwd cas 4 GBI ¢ o]yl s (60,5 54

398 (A (b 9 (3lo (639290 sl sz dm 11305 (00 S8 (o) 3)90 A iz I sl 4 oS g8 )8 il
(edsd o Gy Jl3l) (K98t jlocal (Lol B (63lo 0l8) (gl S o 5 (dnj (S5 )3 (Bredp han g ol g
oMl (sla gl p> ¢ blae jd a2 o 51,8 WSU Dy00 |y Cud )8 g dulid o (ol 3l el atags il canls > aST1) (o0l5) 5S04,
g Cawl Zylae Ll (glyy ylad S8l (sline 4y oSO cBun 5 o]y dw ]l @ plad g Cards S5 s Al L]
oy 3 5l gl (ples Ban 28 (o0 )5 da g 0)50 B2 g (2928 ()b (sl (Bl culd (JalSS IRl (S5 ]
5 (JbS) Sols g yuw Slodde 13,5 wlyd Bum Ml 8050 51 a8 b jd sl dmols 51,81 olod (glys (g0lo 08, (gl yiSTas
opo g Catin ol (ol poye oB00 1 (CwsSs) (g)liS Cunluw (ol s ¢l s canl jas ailaals gow 4 b sl colin
3 5o slize g2 (oDl o Slllae o IS oo a2 [FA] 5 )3 (5 IS unlins (slioe Jae 5 35 ol oDl o525 J Lol
Jolis a5 wloals &) (oMol 00 53 05 (gl o (Bl (09) (VWAA) (ISl g (5 )dm cgle 9o ploml 1039 (]

oMl o die 53 29290 B 5 5 (bl - )

€090 b by udlde Sl pitne (o pb 4d - ¥

oMl Sy 5 8 wlie )3 oy g BglS - ¥

Copdo 0jo> 3 Syl Joo sl bj)l g o)y - ¥

Oloks ol (She Sl 2l 9 Jobs - 0

2 gl Copto g (5 b (slooged oy g aalllas - F

zol> Jao S &) g b jgliws (soled 51 (g)l0 500 540 9 ]yl - ¥

015 &l Jao olsl 2 ool ey 5 Slade SS9 5 UBj90l - A

Nl (e pllsS )3 Gloyie bawgs Jao (gl - 4

oMl o a5l 8 2ol g 12l 1 3)8 5l cdlyo -0

022 ol Gl L (YY) e 5 aodl ulsl (al 2 2l (ol oSl «liiod I gyl 0 oSl (o3kty @uto ¢ 3

035l Jols o3Il lon S (21 1) (solpir(olitl 2980 el gy Jgbo po ol (sloinl) g Calan QIS 08 o5 &S
loply 9 ooliao glisciul (simghy gsge b lagpe ST (lolld (cly ()8 3 2105 g y95e 3l W53k oy 4 & Cal o o
O Oljpdl s bl el (ot il ol Sl (ypelde (i liiel (gl 535387 93 5l edltl ()18 prnds 5| lassye



\'g W‘J‘?Mﬂ%ﬂ}ﬂfdk{yw/;_)LG)Lwé.)fh‘)éj‘fd-u).)ci‘)}d%‘qxh)ﬁ})}.)wb

oS ) g Y g o Ll cymens o ool slaalgio g ndlgia 2] il ozl il (sloply (6 )lISSS ool panlie ol
Qi & olpe ol (8ly Lo 53 (il o (sasie 65N (ol Caled 1 9 S 3 5 L oS (s litel casl (pasnie
[Y] 23 dnwgs |y oMl Jguol g ine o ppte (sl Jdo g 03,5 (I3 0500 51,5 (slmojgel 5| a8 amd o 1y Sl o]

il bl oMol o ppte Sl sl (Sio (295 g (on> Slapdgy & Vgoro 5 Cupe (yf (slady s Y
LTFT 3565 o0 51,58 ooliinl 3y90 (imgls B9y U (o S bg) 9 3650 JSB Guios 9 LS slaed) I (S95bsS

o3l 3 8,534 1) (e 9 ) Copde 4y sloiug 4295 () plans plie oWl o ppdo pogad ;3 (5 b 4l
(x4l )3 diple oo S Copde o8 bglad (g 4 1) 33,5 o o3l ul I zgp el 5Ty elge g wles o0 ged ()]
sl ond oy Jlaal Spgo 4y o] sloadlge (31 5 (oMl Cappdo g9y selm o) whine plie pIS I ol S oS 0

b oolj dold o muylts Jol8 oDl e 45 05 0,Lal i olS 3 dy b opdtne (S 5 (oolis] codes ogad
32l laasls ol 208 48T (Vgtus e o ofiges ( IS g (oliel (slayadld jope Cumal (Sl cpl bl o Jlo
slly )3 [0F] 5,8 olitl @ o lgicas plol sla sloialy 1 lgi o cblizel )3 (o83 o s 35S Sl e ol5S ¢ dlizel
Jlo wlosd e (@)l (Saeys palbay (slrossg o5 walod S 405 | oS Jos (@)l sloodsg 4 b ¢ Jlio (gl 4y Sl
255 yia |y (oMl pllas g (655 0 | (Gt @25 doslgenls 9 CHdne 3929 L o sl Glul (oMl OMBI 9 ol (F)b
s 250 (23 (slaygl Cosi lp e W pogad 53 (O] ML 3ES 55 Jes p3 b BS (slaess 4 slesel oplply
5 a8 Colin (Sinyd 4 do gy 5l Bun WS gy diwej cpl 53 1) 05 ST WL oMl cgd g sl Cuonl Pl Hlus K3
oS Colin 1y BT g 02,1455 5L 1y p3ye colan ofy dadlis] ey o a8 Cunle addsg 3gu 48,5 000b L5 45 ol dmals  SMB
S a5 pledl sl ojg nl e sadge dlox | (blis g Clsad b ablie 5 (pd el 3 Bos Sl Sl ile geae (5]
W)y by |y 293 xdlae oyl st b D9 o el &S Canl oMl g (0> Syd Bes il o 01,8l I gloas id
bl 5 Sl 155 e Byl S5 Jole 52,8 1y ol 5 OB sloaly (i 55 gl BLS 5 j9 o ele 3,8 o
JEV] A8 oo Byomio 35 ) Baes S0 oLyl s oS il
OMalsi g (638 Jloel (13)5 S35 (Sline 4y (oMol g3 jlad a5 033905 puv; (oMol Laslged g Lajline 4y (S035 poguad )3
Slial 4 iy Sl e (2 Bly 5 a2 W L olyen el cpl b ainl al (oMl slajline 4 Molliyn 5 (oloz]

2 Xegles U5 g e Jols o8l cpl aisl ansly 1) K Cdgius opl (ool oble a8 col (6318 siejls g Canl o]
[0F] 395 0 Arel>

ool Sl i sy 5 s ol sl 5 S5 3y Slegidge $o Pl (slisn 2 e Sgiee > Jyo
IRy e Sodey Sl (S & Cupde p3 Jp S (oMl 1y lgizo 5 03,8 sl o e 095 )3 Joou b (ABly (0
oMl coly cpl 33 p8 cpdgl dgas Lyl ylo 2 pde lowauad 5 baylidy 13,87 oMl b g bo 363 Lawss b )8 Gla 1) (6)buus 9 09
5 oS 0 395 31 15, St 5 o3l & L (Yin (5l o . [OV] anl Sl g 3,Slac a5 53,5
Cgd 39 )y (el gl g p3ye b Cuodd Ci b b dpdioe Celstue &5 (S pnlel S8 D @) 0 RIS &
wasd g Mol w015 ol g dimd Gads (M) g 0> slalna L]y 293 il (6158 g (Y g 45 295 oo i (Sl (oDl
(Sl g ol by ) cudibge (gl ol Y giue Jos a0)Y oS S5 g o (sbuly ;3. [FF] Wb salgd e dmels Mol 4
2SS4 S5y Cusl Bun jpe )> Cuoglio 9 gyl (Sline 4 yro [FV] Wi JS'5 g po pale 9 Wojls )9S (Y ghune
5] 3,13 48T oS5 Clyed g Siopm 4 2liwd 1> pais 93 ol Caodl 4 55 02,8 1,3 0,0 0Ll yel 3y (gl Wgls

3958 Y ghme g )35 )5l yumy Gllo ale Jladighis (ggw & g g lastul pol )3 (Vghue addsg (392 5 S (pien
PSS Lyl libdsgazme g 355 Jlasl LB 10 (65 3uKiuw Cudgiunns 15 cdidly atily a5 5 Hlasiw] ddlss &4 (glofsg g5 L



\F'f}ﬁlﬂ-?fé}k&_élﬁb@iﬁ-&;)wb \Al

2L el ol (U oage (] Clstune 5 dobooly lad 4 wilgs oo «lalss b 3y08 1 b 513l Clsesl y3 aligS” asle 6y 55] g
[P0] 290 (55 gl lalidl G905l B WS Jas (gt <5 L

Jzo 615 .l g0l oolad 3 Cusiibgn Lpolul )l clbodes g @b 4y dlozel el 5 Colunal g a3 ol 3 €5 o oguas
s guly pie gl 4 ISe b as dad o L ayod Ll 00 )8 Celde D90 cliiwd S gl (slasseg 4 &Sy (g0l 3l
2 ey coldy 9 (S5l sliwly 3. [FF] dewy Siopm & Jpel cnl b oMol MBI &S 5k lan g oo Biee bagySone o
Sghis ol (18,5 o0l Cuaid 4y LS Lol sl (oo (g ySmmanal )3 poye Culd) & do g (Rl ST L o)l pae g0
sl SlB 5 Ly S plogl b adad Caglgl 315 plool 1y ol b el e olidss p3ye Jg Cad ol o Llas 51050
bl Jol (Bly 53 il b (ol Glaprana 5 b dglinl p pade slalls Loyl [08] 43k (cages Joo S ST o>
2 ST sl isucls g leialy Sl o 695 Ale 48l Wglis ol g wilals ool & slazel ¢ wlow (sla Julow § Slosenas 5
o3 38 Caglel 13 1,105 3l 5 0uiS (gye0 it ) a5 A Lo (5ygoly Lo dan & "8 1,8 alll Iy, S 4] 4y g g gt 5D
@ c8by )l pegad (O] el ond gl Sl opge ST Jo55 ploj )3 (loal axele S5 sogpsesl 5l o avos 0l
B S Cugll Cagine L]y pliakaly g sl 3595 ol jl g S SS9 s 4 a5 839038 plane i) «6)l8 YLl b Slgine
Coani plys 5 Lt (gl Cusle Cuibge 5 bLis Lol ailsnty o)l oS |yj o lojl cligins 5 ls ol 51 1) Las s bo)S ps s
& K3g08 iy ¢ Jluto (S1S L o Js Jlail (gliwly )3 (prizren. [BA] 35S (6l camlgd )3 9 (615K 2glas Sl ecuetd 5 Codgine
iy o I (oM ploml 95 (it 4l &5 )1 S e (19381 ol ot o LS )5 g dtas o (ol ) (i Lo
e ) s cwsl (6)900 gy cnl b (gl A8l el 53 Lod (sladaly Wb (coges glie 4 (3 Cuglgl g (39 ok o
Coghl gl syPedjd | g 1> Conal JBlgs g 1S3 (jlod &S Lidge b i 29y (Solel 4 gliasl 5)90 3. [FA] 1S Juae Jlete
PPV ]l 50900 )l 5 )3 slocdgiins L3y 51 53 395 (slwoalol (clys 032941 (sgine (32305 (o) sy 0y Wiglas L b))
oo 3,816 0gd WSl allis (slad aailss,lie 1o Wb a8 Wdge,8 by (NS Culighpw o cpdie sapdl CuaSs ogas
2 a0 byl 4 @y 0yp0 58 s ol ni Lo b &S (0013l paiasd | e e (b s 50 08 Cand 4 |y OIS gl yan
£r5 Sygind Billas Cumlo (ilo8 By 4 23908 Ml b 13 )95 iy (sl primen [FY] Bl (i e Slaal Coss
b Gl O Lbas (oMl e 5 C8 > N0 Lo @i 4 (3Blge (Sladl (IS Cayd Colin Aiile g 2] pMul
(O] s 00 orio p3y0 (S5 d9st0 9 LBl Bigy )9S LT g oy bty 4y ALy

g oS 35 yed clas g 108 o dolBl Wl aS" 090,58 (g by wlane plis dus oy Al gy lpde Cod (ogad ) L.,ly
Gy s wl oY stee sole g (oMl CogSs 3T (sl )8 Cudly WSl (g5 oo elane uny Slisle ) 4 a2 gl

A8 Jes g dleiel ol slrodsg 4 g WS iy Llae > 6504w jl ) 4SS B 4 (oolaie] Jool (oMl o wlS
ey sl ol (625 Bl Sl o gtune 13 (EMUS] g dlio bis g ccuslio (55locSin b pdye (3 (slajol gm0 cizeon

Gl (6900 pMol p die Copde g (oMl slajlize 0 il wllae 3355 4

O3 (owlnd g, - ¥
S (a8l L g Cglite SIS 4555 go )18 0dlitul 350 (Sloj o 3980 Cguine gl Limgdy (o Tepllas yg e

SaS g (pl bl o ooyl 9 A cdipiin b S i Oyaﬂ tJolds (sandiwd pl a5 Wl6d,S" (Al pundd i

! Systematic review



vY W‘J‘?M@)ﬁfdgy-lw/QU)L«&)JAU6)\-\?;5-@).)@‘)}@%‘Qﬁ.&abﬁ})})db

RS 5l gy 9 Bam e Sl plaS a9 398 olulid sl 3)lge (pl CulSle Jols & diopllas 950 £95 15 geome )3 b S oo
a0 & > pl @ Cunl sndplonl Cldllas 1 (g3500m0 dlus wyp Caa idgh (pl )d odlaiwl 3yg0 g, [VV] Wilcuglate
Sl ) (Jio g s BLEST (clyy byl jl el oMl ot ol 3 lsld 2,8 5 Cual e g 039 @y o
GIBNS @ aislS glayiagh 40 odd bl Cllas ( asuine g jls o« Bgy pl ) Cuwl ol odlitw] 3ubo low 4wl
st o 5 (635 1 Sl Sl i 3,50 0312 3] (6 e ol el 5 e b s 3350 <3N0y, e (slaodl
P Swdshd 5 (ale Gy @ dll L oS aindey wepllss y900 () [VO] 355 0 ygo 0dd (IS malie 5 Y5k (sl

JEV] g0 aidls gy o] @ dals] jd a8 0 salgd ploul als yo V55 sl o o3l yols yimgh

s (oMl Copte 1> (o pnly o pe bl gasge 4 ]y a5 Slllas 39068 4 dn gl . aaiod Jlgaw By p25 19l o5
Il ol plo Ju‘u;o Gl @ cals pl 335 30 Hiagh cpl BGaa gy cpl 5l Cusl pho LmL'j SIS Sloges o bla pl 5 Guas
b el ] 9 $258 0 i pai ploojos > 0 Mol Sy o o5 I (g2pn]) m5p0 LI &S oyl Cunl)le imgy Lol
Scuwl Cypo d> 0 Cy o uly 3,509, U dudal dxflas
cstiwly 53 059 ol Lol )5 )l 1 g Gy Sl plonil )3 128,558 (g 3550 SID 5 (S dSihigew Jolid Sl o0L
Sldlas u)l.»)l.: 9 L;»L»L.m LS‘)" Cawl P)Y ol 20 Cawlodd oolawl uu.bﬁ).» 2 d)l)s.’ u.,JUao 39)9 )1 dﬁy‘b 9 k.JUa.a Lfol"" u,«.u.uy

Cawlods o5 03w 92 glaw>

(el S FS) o 25 enes Sloojlpt ) oo

oY 5Wojlgsds oo, slbojlganls
Islam !
Islamic management Ml Sy e
Goal setting FFEERE

Strategic Reference Points g3, aa po blis

Management &=y Copne

W5 9> 9w 05,5 Y (slaolL 4o aojlaadS” cuwlio &le bl gl axlls T 99959 L;lb)ln&o Oy LR g ‘olf

Sl b 5392 baiyo olime ol 52 eotio olallao izlis 5aios ggudge b olsyl 00 Ly glie sty Sl o & o Jl> el L
2l ol 5 (YL Y Jod 55 lojloals caonds 5 0D )y iRoR

(‘5....4/ ‘)e.f@m FXIA) L;[‘ba&[; O 929w 092 ,rL/;ul?

b oasl ‘ sbe axllle 4 39,9 gl yline
. b 2l <8l @il : , _
b o 008 e e T ny | PRk e gld pgcwn ool
P e OlgE axlllae 9 Jsf
- Sl o} olS )l ST S AT
vs m lsioee e < .P’J& > o < CIVILICA
L;ldu).w.o oYl D.L.§> ‘LS-X”K uAM.ml o pde
- Sl o} olS - &8 G
¥ vy B A v & Magiran

L;ldu).w.o OYlae D.L.§> ‘LS-X”K uAM.ml Co e

! Saini, M., & Shlonsky



\?'?J’.ﬁlﬂ-?"")w_élxﬁb ‘:"iji”u CJL'JLb.A vy
U obasl Lzo addlle @ 3 B, lro
i:’ b ol 4l By sl 909 SR )
b yo 008 T 090 o po yld  alaye gld g a3l
b o olge 4yl
res | 129 ‘_]9!
— Sl psls o adlS ¢
el e )9 o'
1% \Y Iz Y Mool
e i Ve anSeenls O TR SID

WS dgups 9 03,5 ik 1) 295

oY Lo 6lp gmgcune cionllas Slidss ) Oldlae 51 So 2 bli,l ob;,l o Ladl 1Skl to,ka oF
2 Ygaxo mlo (5ly 929 plai (5)9y0 Olagad ) Jow o, 2b;ly ) o] 1o,k

ol maw j cudS Jla | Gladllas pl dod &S Cunl astin (b cpl b 0gd o e b e Oldllas 51 (o0l dlaws oLl
2 Oldlas ccuwlio sl 3l 5l odlaiwl b zols zlyzcil g daome w3l (o 0dds glolid allas ¥Y-Y go0me 3l gy (ol i

49 g dodly Julos rogus o Sle M| d)?ié"‘?’ RN TY, 401 Sl b Getd b dUa.;l ale> s b jlae u,uL.ul

Kigfs
0 Sy
YL

Laaols 6lil (g oomimar b 4 YlEs Olasi

ailodal Cowdds

TEVY ::_“__.O:“\_.JI Capide &-F :'Z"—]J Catyide

]

Cewddy ailin gl 3l a8 Sl YL slasy

Y0 radledel

&S

TAVA 12,150 & ylge B 5l yug Yo Slaad

1

YYEileud JUyk 45 5¥lEe olass

WY rileasd zols dalllas a8 Y1 ol

e DY
YL, ds
ol e

]

i3 3 ot A5 alS YL Sl

AVialouds aud \F ey Sauuld

o5 a3 a5 LelS SYUEe olass
OF 1aigd e

]

JJSTC-‘U.'
YLEs
bl ye

S A Jaloniga s 50 45 lallhe Slaas
Y sailazd

]

M54 oF Jelonigay 5o j0 a5 Jlalllae olas

Y sailazd

(il 5 ) Yl 5,y 0331 UG

D15 Sl o gy etidgy cambio CusS elyls 4 Alio B Ly acgles 5 8,5 )5 b)) 3y90 mls

! PRISMA



A%

W‘J‘?M@)Afdguﬁq}-\w/QL&)L«&),.A\)6)‘KJM))@‘)}@L‘Qﬁh)ﬁ})})db

o 5 a5 el aalllas ¥Y 5l ) S5 cleMbl i olallne bl Julos 5 cuS 57 g, B! po0y o
3 S b pladlsho cidg: Lol g (sulS cladlsho JLis 4y ol Smgly 45 o 505 (alolid o] sladlsio 5 250 Sl

Szl (IS o Gl sl eanepllss 950 lillas 5> il gl o ol G151 (S0 el s qlS (2lgy i @

Slllhe pleal s lallas 95 (ol 3 3855 29y (i« (nl g Sgd oo Bl (yp 3218 5l ol i b Slalllas (ying
5ylel dnals 35lo (53,lgn ol &8 cnl 03, 4] S (slaLybg, 3 cVlin sliiel 5 €85 yioxias (sl (gtand S (V2 +5) ) lf 3955 plox
Olys 4 5 Jits gy &5 (B8 53 0)llas cod Jolpe ol gy cnl )3 Bl @l 5 G (b daosly gpglaer by
5 SleMbl (5 yslaen (slagsbg, ol Blual b 30 7l Gllasl dlox ) oadbiis p5 (slaylme g Cand S 3l 5l oolital b i3S Jas 55,0
550595 5 allae cuaS 5l Cilddllas &S Sy don pl 4 ol jd 9 CBYS HIE )y 3)9e (S Cunlio g5 g dodld Julou (slaogud

(i 5 ) oMol Sy o b sy Yo e T Jpis

e s g Yo ol die i,
[¥Y] aolizel = Sl b= e cpo— )15 celiB — )0 cdlie — o sM3) = Jliecu Vs — 1sa5 b 5 (oMSI L &8 o i)l \
ol S = Mzl 5 ool = 215 Cosine = S © BT = LIS @IS — sue g e e — b o
ol = gl 0355 — il
[a] LS S5 — s pelgl §) el Y
Y] paje JLB page 4 sy — 18 cold) e Cojgmme — (65 Cunyd 9 Cdlis — llg plos] 3 oS ¥
0P B — (ool 9 (> o — (oMl o 5] g She 4 il —
[VF]  cde gels jl iamyns — (0 Sle g oladl s3] 4 caiol - ool g pDol (5 ydy 45 il ddiles ¥
Y
Y] Gopgome cllis — (i colpd — S ol @l 5l (50,00 — (23 i glgie @ 018 5] 55 5
[¥-] (525700 g — Ml Slanl 4y 45) (g p92ee sl )] 4
[¥Y] @l Cagine = S b — IS cllae — S 5> v
\edl Ml &y (i — (olie] Sle 4 A g blus A
[YVY] 2 (Sgine Cogii — (BMS] Cygds a
(V] okl = Ll SEM = o pdy Cgtuns 5 aae 4 (sliy = (5)pmelis 5 (l Conpd 4S5 = (g)gomecirles Ve
s )oléy —
[F] ol ol — (xS mmonsd 8 — ot b S — gyl S olpie S Gooles oSy N
BT = 2,518 o) e 5 ! lg (e I — el o Gl oo = o)) LSl 9 ez
(353 Cape — gl s = gy cdlo) (ased o Shy— (G920 A5 -Gyl 9 e nasud
[v¥] 95w O g Al Cpus | (gdie o0 = (g0 Hhslel g el = GBS 5 B o5l (g )lye8 0 ey bl VY
(W] 9355 3l e = (g bl b= (ol = o e i — (JpuSogs — 39 Sy W
— @S0l T ey Syl g QIS G s Coley — i 4 sletel 5 (gygbogs — (Saindags
Jn T oy (b Gyl ) ey — dgoe il 4 Cud o — Slial 4 5 )3 Code g oMo
ol s = P50 iy > (255l — poye &y dilyel olS Sl sam s — el 53 Ly i g L3 )
DA Sl g o999 lollb ssbicislons on st bl 5 40555 08 (28 595 bl in005 ¥
= 005 Copgaie = Mg & gy = LS, G colie - Dlae g 38y -t dpdlazel eplisl odliiuls gu
M plys )0 Cuolinl — cgliad j> 8y g blusl — aalsy 4 pld — s JpuS > Ulgs
(Y] oL31 Gallsy L a cillg 3hlal — (S8 520 b illsy (pliolyod — oo Ll (sl Sl ) "

— 515 4 s gel sl — (6130 CannylS = i S0k — 1,500 g 360 ©loyo 5l ealizl —
i) = il 08 = igdS = eSS 0 5 5 bl pas — gsel e — gjlung

! Gelin



VEVF ol oY osledn (63l Co e Solalllas Vo
e o i3, Y i ol de
Slodd (13)15 = Capably S (gl ()li8l — 535k Bl = ()9l Yl pis = (mpaie &S
SbbB 3)9 = (13,5 0 > G Cole) = odijlos 40 — 3 Sloe (e DL — dtur

[FY] = ol olezel = gl pje — iy = (ol Cambgo — (35 o — glnd — J 1S 368 — ol 38 g

— 65 IS = S el = ol ctie = Jae Sl = jho dno = e — (S0 oS — g b

Pl ol = 928 lte = (0B b 0jloe = s — )10y = (g oy il = (092 e — (ool 9

Wollyi = 15 do g @lgte —Jlll Con 4y olua— ol Jols — (i ol Jos (e )3 98> —

el — il

VY] g = (o 5 o) dnpé pole b (059 pole 1((8) (S5 )8 = (9 (5985 1 b (omb> )8 W

£ ) (oo sy o3 29y 058 5 €008 S gy Gl 95 1 Salie €08 — dnely 33l (g5, U s la]

dgidiue lacl Wgles B b iz o]l
Y] = ol 0l = (oope c85lie = (o) oo = (215 cudlad — oI5 ol = (elaal (o])5" iz A
Spdy Sl

[VP] = M (b — o dno gl — () Siesis] ) 5 2l o0 amg) shbd — (ool 49, gl A

plai )3 (Bl 185 olgs = (elazl () Ol = Pl o ) (i sbyy 4 o — S5 &lge (sl

oS il Jolsd ©)loe — SIS 5y 3 Ml — (5,10

V] )l 055 g (pde 33 — (1l lo)] = (68 i — sl — LS 5l coles — (6, Sioi] v
[¥] siebly 093 392 v
V] Slail = g pdplisl = ol )5 aasd 5 ()Yl atnld — ()pmepll — Ceblad 5 (2555wl Al
(VY] poye Jlio 3 GLISHI 5 olpte (255wl i
[¥V] Oy e &y xS ¥
[¥-] 20kl = jyelp Slaglae g Gl VO
[¥¥] &l oy sy aelin sl g
V] = ol > oo ilye dlado g (Slojlo jlslo t ol oMl copto o83 5l abilojls sladdlge  Cowo gla)lee VY

Jol = aWsle IS mpdli Juad = (25550l 5 oy St ol = ilye Al ol = )0 g yilsh

@8 5 5l
[¥Y] S il YA
[¥Y] oMl cdgd lollas sl )3 diailgy — (655 o0 9 sy B 50 diasly ya
[¥v] Oylgee oyl — o pde yim g ollgs Y.
[¥V] locuwlow g Slial (g 5 colyo = Jgoud don 5 (53,m) i A
[YF] g blhdl pas = o8 Jlie 13 ((wghpe 9 je) (ot (g9l — oyl 0 5 69> e (ll 05l ljde g old TV
@ cilae = abal) p dals puis — g8 5 GBS s Blie 3 Jes ad = 056 2l > by
352 9 by — Ly b calize (3318 JolSS jglate &y (yslgd juuss 9 eMol — (198 (ks Bawsle
) 0198 il s — 0slgd 5l pamme coelbl = ()15 )5 (g

[)] olojlo Lulpd & 2oL i P& =it plia g Pl =il s (oMl e 13 (1l grd g Pl Y
[v] =leiz] Giubls 092 e Shy Al
[vv] OUS)HE 8 lie — cdlad g (S YD
[V¥] 18 HBaL el yS 4 dngh — 0835 (B0 4 Ceadd iy 13gd — £on ) Oyl 4 Cwts Oy & Cwds \¥g
[YV] 9> poye 9 Wl 3> VY
[¥Y] Olbndiume bdls — 158 Cwid — Hlopdye YA
[va] Py 4 Gl (2855wsly ¥4

Cnlords ol oaiBly oo by 3 (Simg sloaiBly) ot pI5 (san i 52



\'%4 W‘J‘?M@)Afdguﬁq}-\w/QL&)L«&),.A\)6)‘KJM))@‘)}@L‘Qﬁh)ﬁ})})db

Ladl Juooi - £
a9 gad b Sho (¥ pae (0,8 Glogsi)l (V eld o5 Wb (guipaton (ol dgio ¥ 55 imghy cloaidl & Jouo 4 d2g b
(V i (S8 sba Sy (7 £3589 ST (B l)jie 5 (ils8 (¥ couw sb)lon g 18y Sloglen g (s (7 p 3 (slacs)loe g e
Aidiny ) &S Gl (2 po bla3  Slwlid )57 ol 5l CBum gl o aidly y ladlae §1,S5 dldad oy e i0u (ol 53 bl o 1,500 & Cuons
bl )3 a9 D95 o0 4By Lol sladlgio 5| Jols cullS cladlgio gt 4 e cosl 0nd ST o 0 i oMl Cu e
o bl oS cladlgio ¥ Jods ;5 g Conl ond 03y5) aallie 1 ndlgio ,1,S5 0o)d V loged 13 3,5 o0 g0 ISl Lol (sladise;

sl 0as 5B

A\
YY/
\ax
o/ .
I \PA \P4 v/
— — - |

ol gyl sl Sy 9l sl pgalal  sEhy  wcwas
RRGEW gaRds 4ol ©lie penpes $28 Ol

R Guasd Oylge g Yl
S Oylge gy Cwsla
By

(ool n5 AS) Aol dpio g 03,5 5,03 Y lio 4y ) g

(ool 5 S (oMol g ppko (sl (slodlpio F gt

Yo JS 5l o yd kol dgie CMS dgle
VY, Cow g g (gl a8y Clogles g i e g S
Y#7. Py oo 5 e asd o el sla Sy
¥v7. e 835 sl b))
v/ @lyye g ol bl
v/ £rh g PS>
o7 s (B8 (Sl S Sin b
AVA OhSes 4 cwss &lde (g yiie

d)S L 53 oMl oo Lawgs odd Byxe g pe bl 1) Ll oy o a5 b olwlis (1l dgie ¥ oss plool asllae Lo
bla cpl oMl o pie ylojlo ()38 CB0n & 23Cws 5 (69 pbl) Slowsual Gyb 5l losle 5 Slos doups (gl g o dlais
Ol ol @Y sie) (ol (slaojos cul 3 (alad)slind & gy b &S WS (oo loal g a3 g0 oy 3 Sos dgete sl |y 2250
lesl 51,81 g it blis g 39 o 4313, (o3 ymnly g yo bl& Jao b ik (slaaisl gadat 4y caldl 13 .01 dgug0 1y ylojlor 5 Slas
Dy o B e 090

01 )] g yo LI (guainos cap (odlal 0]y g2 ye bl a3l 55 263y 5 @2 po b Jubo U (i (o 2
b e loj g ()1 (3D an ol slal pl el

ol 515 ary



\F'f}ﬁlﬂ-?fé}k&_élﬁb@iﬁ-&;)wb A%

slacdls Lol ASls cul )5 a8 5l bls)l pbedls pbol § (SoSe 4 a5 Sbcan b hsye e bli b,Kal, )
L& 5l aw cpl slaJlo 1 bl 5 das wlio 4 aw s b lojle 00 SOls dasisl)d 3900 ¢ Jlio (sl aims S5 1) ylojls
Al ol 4 g2y

o o Blaal g oo jgliwd g o Bae ylojle slaculed o (0 a5 diid Sl b lad e a7 e ye blas: Lh@s)& Y
At gy blas 5l pl sla Jle

Pl oy el Jolis 4y las cul cplojles Sl @B 53 50> B jli e B

s YD Jelge cpl Cundg daung g &S lual g g BAS mis ale 08 b« gylos SIS it oy ladd 63 )

5 oS sl 515, 4 cod ik 3 olSle 9 (2B CuBigo 4 it § (5T Bun g & 2 o bl L, Y
55 518 LT llsdl 4y STy

dxy oS Blanl 5 ol slasls (0,8 Byl ol ytitie (sl (ooloiuiny (21l b b3 )3 & o po bliST (3l pinlae . ¥
Ly 18 WS e YD (g i

ool gy 3 Sdes o oo cylojlo ) sl oyl plad 5l edlaiwl g 10,8 iy b aS 3yl o yled] (o0 paly xo o LG 4 ylas
Cuidge sl |y alaglejls i g W8 (o AT Jao sl plos )3 ()l Ban )3 olwlpen sboml poj) 1 45 cul iomen 900
il g b eg) ol gl g2 41 alBlem ouiSolml g sl yen g iz (hiad sla plas 5 Wil o oS 295 0 pgato

bl slal ples (390 JUd oy (V 108D e ol (p 4 3 93 51 0l o0 (oMl o e (3leditiy (93 y]) @ LS

Oiled 9 3 yly @2 ye BB L gl (sloailly hula O Joax 53 ol Syme g2 po bl oliwlyen )y (V5 6900 &2 50

Cawlodd oy ol (cdbdind g odd il Y ghe

(ool o5 (S5 52p0ly @ po blis b g (loaiSly  Guar (cusypo D ot

a2 515 b b o ol gadlsie s 525 b b o gulS sdlshe  way g ol an
£ g plSSI Cawlpw ) Sal, 9
<lyyde g oyilgd
e (83,5 (sl )sj)l e sl Sho

pr 1) ke g ple masud g pasid b Shy
S L;L:a;‘;)l.e(o 9 < FUYES C;ln9lm 9 u;';.',l)

s (S8 )5 (S S S b
- - b 295
- - OB Py
- - (3
O 4 s Silde (g ydo Ob yicdie

blis Juo (5953 dm sylSaly dm o 53 Sl oo Sy 9 e (Sl Sy cCunliwr sllS sladlgio s oo s 4y sarlits bl
Cygo & 348l g9y ! b losls 5, Slas Do s oMl Cu e &S Cuslize (ps cpl 9 098 (oIS sl g2,y 2 y0
e p s SO)len g (Swasid g (cad S Shy g e bogad o3l (lagh))l o Sles 250 Ca g M (o 4S5 i
9 OB 9 8 5 P il poi) 32 g B3 oo )8 Ao g 3)00 |) acuslis 5 S8 (gim 423 53 Wil 1) T o iy I
shls b glie oMol o e didin )3 (11500 4 Coodd Ao ) (b yidie — ()18 Jelge dny 5D uizmed S 0 AT 4o
Wl (sdste s3g0in)



YA W‘J‘?M@)ﬁfdgy-lw/QU)L«&)JAU6)\-\?;5-@).)@‘)}@%‘Qﬁ.&abﬁ})})db

— S dlel 0 Jg il cdl w5 (o0l mn e bl Juo Sl I Sz 0 &S ol daie old jeb 4y gl bl

P bodd grlae yedd b blijlogs plgie cod oS (ol g 39 00l (gl o)Ll ol pobo 4y U3) 9 (e 6> — (Do g a9

Lealehudny 9 (6 5 40 - 0
@ 5 15 plogl lalols 55 pMl Jlate 5l (635 Ban gadg0 (g9)  iopllss 950 linl imgly ol 5o Woodls (gglaan 4l
Jloss 51 s 239 yasedio pMol Jate I g 135 Gum 3 Wl (canaiwd g g pe blis o Lol cladgio b 03,5 oo oselcuwday
Pl g oMl B o ol g 4Ll bl ¢ los cpl (o b oolil (0300l @2 ye bl )3 b gl ek (6l glamalie
bl o Kiny8 (e sla Shy Jold a5 b)lSaly = (390 dx a5 AS [astde 9 8,5 L8 (o 3)50 (3p2l) 2250 b
DBk 19y ol Sl g grlae (ldgein) (g yide A 59y » LS Fgpm A 3 Cal SIST (il b w8 4 il
Poi) oMl Cuppte ladgeiny (0d (oo (fly (pizmen g 48 (o0 WS (ladic63 9 L8) dlaal dinef 3 Jidin (34800 poj) 0 Sl
sl 0ad o35 £ Jgda 53 (dhealal adlllae cnl gls (IS job 4 D9800 i (298 = (F9)0 ) paSuie sla2g)S (ng

(el A5 5] @ty oo 5 (oMol ko 3505, 59 4L 5 51381 bliT szor £ st

&y S e 3,509, oMol S 20 3,50,
o g (g g )lSal) (S9polul pled o sl g2g ol 5 (02,8 sla Sy g lapd))l) aylSaly = (31 dms o 39505 Joro i
(Obymie L) (laitsd) (e lacs)lge
ok 4 Vb s Vb & ol 2509y o il Vb 4 omb 3,0, yude
295 9 )58l g S 3929 py3) b )Saly Ay a2yl
IS Caiae 3,50, Jud 5 L) 4 (oS a2y pae 2l i 3,554, g laghyyl 4 YU 425
o 9 (g g ylSal) (593 sl pled (o cuslS 3529 pg3) (Oldndd)) S 5 (B29,3) (990 Sl & 56S @2y

(clside 43) olaitsd)

Sdsio Buba) Sload (Byme 5 alolid Mol Copte diniiy > IS Car 3]y @y LI p3l Jiaghy )
s g 00 (Byme iy DlSj gy e o) ool (sladlgio ((sa,lS Agho o (gl iz (53 0] g2 p0 LI o L s0lS
Olpde g Kimgh o) onl sl gzl B siepllas y9p 5l Juol oadedly Vgl diged | legdge jl ol a2 50
liwly 2 0gs slacdld o imgh cpl glaal 63,5 Gl 355 059/ Hlojle (6)l5 Bum s 1) a5 550 dlal WSlg5 o
S 0ol balojlo (95 9 (99)0 (Sidlen (yp g IS B

5 L3y oo bl dine; 3 adllae b wilg oo (ST (sl gl 105 sl 039y b )5 o laiisd L3, 595 50 Sliios

3,Sas g il ol&5,l s ) oo (o Wlan yimgh cpl slaasl oS ol sl a0158Ls oMl Co e diniin sLe p c)leii 63
Bl (60 yably Cu it 0je 50 byl



\F'f}:{bﬁ-?fé}k&-é}ﬁbﬁg_ﬁ-&;)wb va

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.
21.

22.

23.

24,

&b

Abedi Jaafari, H., & Ezgoli, M. (2004). An overview of Islamic management research in Iran. Misbah, 51(13), 75-98.
http://noo.rs/qaijo [In Persian]

Afjeh, S. A. K., Naqipourfar, W. A., & Jafarpoor, M. (2014). A model for conducting fundamental research in the field
of Islamic management studies (case study: distributive justice in organizations). Civilica, 7(6), 1-
14. https://civilica.com/doc/1478163 [In Persian]

Alizadeh Zavarem, A. (2016). Providing a conceptual model of organizational control based on Islamic attitudes: a
critical approach from common perspectives, Supervision & Inspection, 9(34), 45-70. [In Persian]

Azami, A., (2014). A survey on definitions and interpretations of scholars about the concept of Islamic
management, Journal of Studies of Religion, Spirituality & Management, 2(4), 155-171. magiran.com/p1384035 [In
Persian]

Baharestan, Jalil (2002). A comparative study of evaluation in Islamic management and conventional management.
Journal of Management Studies, 7(12), 1-14. [In Persian]

Bailey R. R. (2017). Goal setting and action planning for health behavior change. American journal of lifestyle
medicine, 13(6), 615-618. https://doi.org/10.1177/1559827617729634

Bamberger, P., & Fiegenbaum, A. (1996). The role of strategic reference points in explaining the nature and
consequences of human resource strategy. Academy of management review, 21(4), 926. https://doi.org/10.2307/259159
Bamberger, P., & Mosholem, A. (1381). Human resources strategy (editing, execution, works) (translated by Parsaian,
A., & Arabi, S. M.). Tehran: Cultural Research Office.

Billings, J. A., & Bernacki, R. (2014). Strategic targeting of advance care planning interventions. JAMA Internal
Medicine, 174(4), 620. https://doi.org/10.1001/jamainternmed.2013.14384

Blettner, D.P., & Gollisch, S. (2022). The role of reference points and organizational identity in strategic adaptation
to performance feedback. Management Research Review, 45(9), 1205—-1228. https://doi.org/10.1108/mrr-11-2021-
0807

Chevalier, R. (2014). Improving workplace performance. Performance Improvement Journal, 53(5), 6-19.
https://doi.org/10.1002/pfi.21410

Danaee Fard, H. (2017). Towards a framework for the study of Islamic Public Management Part 2: Key Concepts and
the suggested Framework, Journal of Studies of Religion, Spirituality & Management, 5(10), 137-160.
magiran.com/p1778239 [In Persian]

Fakhraei, M., Ahmadi, K., & Ahmadi, A. A. (2021). A model for explaining and expanding the concept of management
balance of the revolution from the perspective of the Supreme Leader. Strategic Management Thought, 15(1),247-282.
doi: 10.30497/smt.2021.2751 [In Persian]

Nassiri Shekoweh, F., Jahaniyan, R. (2023). Human resource management in Islamic management. Quarterly journal
of new research approaches in management sciences, 7(12), 1-14. http://noo.rs/6Ce7J [In Persian]

Fiegenbaum, A., & Thomas, H. (2004). Strategie risk and competitive advantage: an integrative perspective. European
Management Review, 1(1), 84-95. https://doi.org/10.1057/palgrave.emr.1500002

Fiegenbaum, A., Hart, S., & Schendel, D.E. (1996). Strategic reference point theory. Strategic Management
Journal, 17(3),219-235.

Garcia-Pérez, A. M., Yanes-Estévez, V., Oreja-Rodriguez, J. R., & Gonzalez-Davila, E. (2014). Strategic positioning
and strategic types of small firms. Journal of Small Business and Enterprise Development, 21(3), 431-449.
https://doi.org/10.1108/jsbed-04-2014-0056

Garrido-Moreno, A., Martin-Rojas, R., & Garcia-Morales, V. J. (2024). The key role of innovation and organizational
resilience in improving business performance: A mixed-methods approach. International Journal of Information
Management, 77, 102777. https://doi.org/10.1016/j.ijinfomgt.2024.102777

Qasemi, H. R., & Sarirpanah, H. (1395). A model for identifying the factors of organizational piety from the Islamic
point of view. DOAJ (DOAJ: Directory of Open Access Journals). https://doi.org/10.30471/im.2016.1382 [In Persian]
Hofer, C. W. (1984). Strategic Management: A Casebook in Policy and Planning, West Publishing Company
Jahaniyan, R., & Alizadeh, M. (2019). Principles and foundations of organization in Islamic governance and
management. Civilica, 7(12), 1-14. https://civilica.com/doc/1560919 [In Persian]

Javani, M., Allameh, S. M., & Safari, A., (2023). Employee’s performance management system pathology at Isfahan
municipality based on teachings of NahjAlbalaghah, Journal of Career and Organization Consulting, 15(54),29-
52. magiran.com/p2578023

Kaplan, R. S., & Norton, D. P. (1992). The balanced scorecard: measures that drive performance. Harvard Business
Review, 70(1), 71-79.

Khalili, R. (2012). Historical- discursive transformation of strategy, Journal of Strategic Studies, 15(4), 109-
142. magiran.com/p1150675 [In Persian]


https://civilica.com/doc/1478163
http://noo.rs/6Ce7J
https://doi.org/10.30471/im.2016.1382
https://civilica.com/doc/1560919

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.
40.

41.

42.

43.

44.

45.

46.

47.

48.

W‘J‘?M@}ﬂfdgwo-lw/QL&)L«&),A\)6)\.1.?;5.1@))@‘)}d%‘glﬁﬁdabﬁ})})db

Kim, J., Finkelstein, S., & Haleblian, J. (2014). All Aspirations are not created equal: the differential effects of
historical and social aspirations on acquisition behavior. Academy of Management Journal, 58(5), 1361-1388.
https://doi.org/10.5465/am;j.2012.1102

Kobin, J. N., Herney, M., & Robert, M. J. (1382) Strategic Management (strategy process, translated by Saebi, M.),
third edition. Higher Institute of Management and Planning Education and Research. Tehran[In Persian]

Kotlar, J., De Massis, A. V. D., Wright, M., & Frattini, F. (2018). Organizational goals: antecedents, formation
processes and implications for firm behavior and performance. International Journal of Management Reviews, 20(S1).
https://doi.org/10.1111/ijmr.12170

Liu, X., & Atinc, G. (2020). CEO selection, reference setting, and postsuccession strategic change. Management
Decision, 59(2), 258-284. https://doi.org/10.1108/md-11-2018-1299

Locke, E. A., & Latham, G. P. (2008). New directions in goal-setting theory. Current Directions in Psychological
Science, 15(5), 265-268. https://doi.org/10.1111/j.1467-8721.2006.00449.x

Locke, E. A. and Latham, G. P. (2006). New directions in goal-setting theory. Current Directions in Psychological
Science, 15(5), 265-268. https://doi.org/10.1111/j.1467-8731.2006.00449.x

Ma, L. (2015). Performance feedback, government goal-setting and aspiration level adaptation: evidence from chinese
provinces. Public Administration, 94(2), 452—471. https://doi.org/10.1111/padm.12225

Mabhr Ara, A., & Masoumi, M. (2017). Importance and necessity of marketing management from an Islamic perspective.
First National Conference on New Research in Management, Economics, Accounting, and Humanities, Shiraz.
https://civilica.com/doc/675343 [In Persian]

Van Mierlo, H., & Kleingeld, A. (2010). Goals, strategies, and group performance: Some limits of goal setting in
groups. Small Group Research, 41(5), 524-555. https://doi.org/10.1177/1046496410373628

Moghimi, S.M. (2014). Principles and foundations of Islamic management. Tehran: Rahdan Publishing House [In
Persian]

Munn, Z., Peters, M. D. J., Stern, C., Tufanaru, C., McArthur, A., & Aromataris, E. (2018). Systematic review or
scoping review? Guidance for authors when choosing between a systematic or scoping review approach. BMC Medical
Research Methodology, 18(1). https://doi.org/10.1186/s12874-018-0611-x

Nielsen, P. A. (2013). Learning from performance feedback: performance information, aspiration levels, and
managerial priorities. Public Administration, 92(1), 142—160. https://doi.org/10.1111/padm.12050

Nikzadeh H, Haji Babaei, H. R., Rezazadeh Asgari Z., Valikhani M., Vahed javan V. (2023). Presenting the competency
model of cultural managers from the perspective of Nahj al-Balagha. qaiie. Journal of Islamic Education and Training,
8(3), 103-128. [In Persian]

Pervaiz, S., Li, G., & He, Q. (2021). The mechanism of goal-setting participation’s impact on employees’ proactive
behavior, moderated mediation role of power distance. PLoS ONE, 16(12), e0260625.
https://doi.org/10.1371/journal.pone.0260625

Porter, M. E., What Is Strategy?, Harvard Business Review 74(6) (November—December 1996), 61-78.

Pourezzat, A. A., Fathi, F., Abbasi, T., & Savadroudbari, A. A. (2017). Developing model of competence management
to achieve the 1404 vision, Journal of Strategic Management Studies of National Defense Studies, 1(1), 110-139.
magiran.com/p2118940 [In Persian]

Rafiyan, M., Mehrabi, M., & Daryanavard, K. (2022). Assessing the status of indicators of the Islamic governance
model in the urban management system of Iran, Scientific Journal of Islamic Management, 30(3), 195-220.
magiran.com/p2565776 [In Persian]

Rahnavard , F., Sanaifar, M., Lesani Phasharaki, M. A., & Taherpour Kalantari, H. (2022). Dimensions and
components of optimal governance in the holy Quran, Scientific Journal of Islamic Management, 30(3), 11-
41. magiran.com/p2565771 [In Persian]

Ranjbar Kabutarkhani, M., Dehghanan, H., & Rahimi, S. (2022). A systematic review of jihadi management studies,
Police Management Studies Quarterly, 16(4), 155-194. magiran.com/p2393374 [In Persian]

Reslak, M.A. and Farati, H. (2012) Advanced Management Information Systems, Payam Noor University
Publications, Tth edition, Tehran.

Rezaiyan, A. (2016) Fundamentals of Organizational Behavior Management, Samt Publications, 16th edition, Tehran
[In Persian]

Sadeghpour, A. J., Motahari, A. H., & Nejatbakhsh Esfahani, A. (2021). Goal and goal setting in strategic planning,
case study: Qom water and wastewater company, Journal of Water and Sustainable Development, 8(1),31-
40. magiran.com/p2297674

Saini, M., &  Shlonsky, A. (2012b). Systematic ~ synthesis  of  qualitative  research.
https://doi.org/10.1093/acprof:0s0/9780195387216.001.0001

Sarabadani, A., Tabatabaian, S. H., Mir Moezi, S. H., & Amiri, M. (2016). Improving the quality of policymaking in
science and technology by an Islamic-Iranian approach: A qualitative study, Journal of Modern Research in Decision
Making, 1(1), 167-188. magiran.com/p1586930 [In Persian]


https://doi.org/10.1111/ijmr.12170
https://doi.org/10.1111/j.1467-8721.2006.00449.x
https://civilica.com/doc/675343

\F'f}:{bﬁ-?fé}k&-é}ﬁbﬁg_ﬁ-&;)wb AN

49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.

71.

72.
73.

74.

75.

76.

71.

78.

79.

Sen, S., Savitskie, K., Mahto, R. V., Kumar, S., & Khanin, D. (2022). Strategic flexibility in small firms. Journal of
Strategic Marketing, 31(5), 1053—1070. https://doi.org/10.1080/0965254x.2022.2036223

Shuriring, P., & Bower, J. (1989). Strategic Reference Points: A Comprehensive Framework for Decision Making.
Skivington, J. E., & Daft, R. L. (1991). A study of organizational ‘framework’ and ‘process’ modalities for the
implementation of business-level strategic decisions. Journal of Management Studies, 28(1), 45-68.
https://doi.org/10.1111/j.1467-6486.1991.tb00270.x

Statements of the Supreme Leader in a meeting with different sections of the people on the occasion of the birthday
of Amirul Momineen (AS) on 06/30/1381. [In Persian]

Statements of the Supreme Leader in the gathering of the members of the administrative council of Bushehr province
on 12/07/1372. [In Persian]

Statements of the supreme leader in the meeting between the president and members of the government delegation
06/06/2013. [In Persian]

Statements of the supreme leader in the meeting between the president and members of the government delegation on
06/06/2014. [In Persian]

Statements of the supreme leader in the meeting between the president and members of the government delegation on
08/06/2014. [In Persian]

Statements of the supreme leader in the meeting between the president and members of the government delegation
06/08/2014. [In Persian]

Statements of the supreme leader in the meeting between the president and members of the government delegation
06/04/1386. [In Persian]

Statements of the Supreme Leader in the meeting of the heads of the three powers and officials of the system on
06/19/1387. [In Persian]

Statements of the Supreme Leader in the meeting with members of the government delegation on 06/16/2018. [In
Persian]

Statements of the Supreme Leader in the meeting with members of the government delegation on 07/17/1384. [In
Persian]

Statements of the supreme leader in the meeting with members of the government delegation 06/08/2014. [In Persian]
Statements of the supreme leader in the meeting with members of the government delegation 06/03/1372. [In Persian]
Statements of the Supreme Leader in the meeting with the agents of the regime on 21/09/2013. [In Persian]

Statements of the supreme leader in the meeting with the agents of the system on 27/05/2019. [In Persian]

Statements of the supreme leader in the meeting with the agents of the regime on 27/05/2020. [In Persian]

Statements of the Supreme Leader in the meeting with the agents of the system on 06/31/2016 13. [In Persian]
Statements of the Supreme Leader in the meeting with the officials of the system on the occasion of Eid al-Fitr
02/08/2015. [In Persian]

Statements of the Supreme Leader in the meeting with the regime officials on 04/30/2013. [In Persian]

Strecher, V. J., Seijts, G. H., Kok, G. J., Latham, G. P., Glasgow, R., DeVellis, B., Meertens, R. M., & Bulger, D. W.
(1995). Goal setting as a strategy for health behavior change. Health Education Quarterly, 22(2), 190-200.
https://doi.org/10.1177/109019819502200207

Suvaryan, A., & Karapetyan, A. (2023). Developing organizational goals in view of SMAACT goals model criteria.
E3S Web of Conferences, 403, 08019. https://doi.org/10.1051/e3sconf/202340308019

Tabibi, S. J., & Maleki, M. R. (2016) Strategic Planning, Terme Publications, 6th edition. Tehran [In Persian]

Taghvi Damghani, S. R. (2014). An attitude on Islamic management. 12th edition, Tehran: International Publishin.

[In Persian]

Taghavi Rafsanjani, M. (2024). Investigating the impact of criteria for selecting managers from the perspective of
Imam Ali (PBUH) on the stability of political systems, Quran and Hadith Studies, 17(2), 25-
51. magiran.com/p2713646 [In Persian]

Thomas, J., & Harden, A. (2008). Methods for the thematic synthesis of qualitative research in systematic reviews.
BMC Medical Research Methodology, 8(1). https://doi.org/10.1186/1471-2288-8-45

Torabi Kalate, A., & Keshavarz, M. (2024). Dimensions and components of the competency of the director of the
Islamic revolution seminary, Scientific Journal of Islamic Management, 31(4), 141-174. [In Persian]

Xiao, Y., & Watson, M. (2017). Guidance on conducting a systematic literature review. Journal of Planning Education
and Research, 39(1), 93—112. https://doi.org/10.1177/0739456x17723971

Yang, X., Wang, D., & Zhang, J. (2012). Impacts of cognitive style and strategic reference point on decision-making
choices of managers. 2012 International Conference on Management Science and Engineering 19th Annual
Conference Proceedings, 320-326. https://doi.org/10.1109/icmse.2012.6414200

Yousefi Ramandi, R., & Beheshti Nejad, S. M. (2022). Explaining the model of political ethics of managers in the
Islamic system based on Nahj al-Balagha. Shahid Andisheh, 3(2), 239 268. magiran.com/p2532893 [In Persian]


https://doi.org/10.1109/icmse.2012.6414200

